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JOB C)PP()fa'I'fI\IrA-L
Bangladesh Data Centcr and Disaster Rceovery Site Ltd.

TII)TIL Tl hat irr (T,cvcl-I S), R, Tr.iulr Avcrrrlc, r>l'aka-1 OCn,

llaneladcsh l)nta (:cr|tcr_ nnd lrisastet_ l{ccovery Sitc l.inlired, a hllt-fledged Ir.'t Corrrparry
in.,iG5 appiicilions fr(rru €ligible Banglsdestli citizans for appoijttD,teit in the iotl.\r'iog Post.

in Director & CEfJ
tll
Nc rtiultlr

Job l)cscri tion
The Mcnaging Direcror & CEOis the Chief Erecucive Ofiicer of the Compan:- nnd roporls to tie Chairnun and dre Board
ol Dteclors l'hc tqanagmg ljrrcclor & CIO !.ill bc rcsponsrble for EanagDg aLI busueis aEd administralilc furctioos of
fie ('onrpanv-'lhe suc{esshrl candidate Niil anricipale and nr3na!e o:ga[iz.,tional resources to meet rhe needs !nd goals of
lhe Ccn',panr. He.rshc ls the icodei o[ rhe nuraReuenl leaD of Lhe Conrpauy and is respoNible for $e overail
aduriuistra:ron & xrouagemelll cc,D(rollill9. coorduratjrr!, aorporata plaruiDg busillxs deyelounrent, etc. tler'She r+ill
r:nsurr d:sc(rlinc. Sood ,rrriaDiz3lx)xal culturc and corapliancc $i1h rclcloDl Larys, Rulcs and Rc,rulations in thc ovcrall
[nrcliDrs ol thl Crrrnpariv. TIrc VaraqifB Dirrrtr.r' &(F.Oharr tr) .lccf, insight ink! drc loca] lC-T ccos]stcnr of
B:rrLgiulr"h rrrt! prujr"cl Enanhl:umunl

The l\{anaging Di.ector & CFO lvill pertbnn tlre lhllowirg duties and .espnnsihilities inclurling hut not linrired tD:
. Develop aDd aflrculan the stmlegy. pohcy md guldelines 10 nln the Data Cslrtre as o successlirl coo:p'11,y-.
. Take Decessary sleps to ensure the setup oithe D3ra ( entre $itlin a 6hon period.
. (\'elsee the busrness Dper!:lous, rnvesEnenl lerlbmrances and venturcs to ensure reiuhs conslsteDl with the oveEll

s:ratL'g! nr)d nrissinn ol-the Ccntprrl\.
. Iiepofl fc llle Iloard 01-Drr'ecrcrs abou: o[gornq opa:aLols. porttoLlo perform3rae, girre stmtggrc ]duce. repolls,

re5!lts. firdrngt. reiommend relevrnt polcies and reforfi ietvs baseJ on ernerging trends.
. R.qurr.rlti, rrlirrr ell rulrrrnt surLthrrller,r lhrut dcvcloprnrntr aligncrl with thc Crrmlany'ri tr\cctivur,
. RcF)n aboul busrncss plans. nrouitorrrg Ihcir cllicacv. pmgrcss 3Id thc ol)n$l budgcr ofthe Compa[y. i. OrgrDrze reguliu in!'eiilnell reporrs aDd rcvielvs inclrditrg quantirarive and qualimri\.e poitfo[o srudi0s as ftceisary.
. Altcrd ct,Inlany mrctioqs. r.!ic\y liflurlciul JI tuncrl\ urrd should l-'c up-to dul! $,it| any poliLy shangcs us dccnud I

. Prepare ,Mnunl Repofts lor pres?0ti0s at tire Board rleeriups I Anuual Oe erd J,leeljnls.

. Liaistrn r';ilh Boartl ofDirE(li'r. .' Rc.rilaton.' St.rtchrltl:^ ro rrrsLrrc all ircriririe, arc h aligamcnr

. Dirrct anrlsupcrviscrhc0cti\iliDri,l s'.iJI uc |ronarc Lc\ pcrsirnnci r andserricc 1-'roviijcNr!andorr

. l'ar fol:1l iirt) clher responi:hrliues iisir .v lhe Chru'man or lLa IJorrd.
ll.equirerl Ildrrcatiorral QualilicatioD and FlrlrerieDce

. Age ar mosr 60 ye.ri (is on :8/(i?,i:0:l)

. At ir'osl 15 Yerus ol lrolessioltal e-rpc'rience irLrludurg a [uLI].rurD o1 I0 yearx ol expelie[ce h BoDking
Scc{r}r/Cr)v.rrm rnL,T)ala CcrItL'r.

. Lxpcficncc in similal tl-pcs ofGo!cBlntcnt itsanking projccts will bc giscn prferercc.

. Irlcstcr's dcgrrc Et'm LICC rccognizcr.l unirrrsirt. 5nrt".*t rJcgrcc will bc an atldcd ad!aDtag(.

. N,. tl)ird divisioni cla-ss ut any stalp ofacodcrnic carccr shall bo acccptahlc.

. Possessiol of I,rol-essrol:al ( er:ilicr:ious or $airunp on pNlp. I III-PB , (DCNI]. CDCS. CDCI,, L.lS.i\ ISO
:10(11. C ISSP ol Lcui!alcnt Ccrlrllcaiion nuy hc ronsrdcrcd as:rD iiddcd .rdurntatc

. E\piricn(-t. in Pusinc-.i CunL:lL,itl, rnd BLrsin.is Dti;lopmcni r. rcqut.:il.

. .\bilirt to dolrr-cr d.,'nrnr;. lc Jcrsh p 0nd inrdcrrrenr $ra1,:Eic Plrns adding rcul valu. a: thc highcsr level.

. L.\:ceUE[: analqiaJi obsen,alton and dacisron-da]rnE tkills

. 9t:.rug crurululit'nrir.:rr. rrruli.rgcrrurr arrri logotiatirrrr slills.. lo-iL'l)lh k'x,wlc(lge ar(l rrpcriercc in IOT Rclrled o lk)rrs rnd l('T $r\'icL\.elal! h Datd (lctltcrs

cncral Conditicns:
I

2

t

Candidans in sen'ice rvill be required re. appl1, tfuough the appropriare autloriry.
l corrudl./ll1rorlplelc,rppiicaiiorrr arxl n"ccircrl afll.l)uxli{rni alL0r tIu {l!ntilil]c will hc rtjcctc,l.
On,t sho:l.l stec rlatuldrre:. \\'!.1 oe (rl.cd:or ilt t,:ttl. teu
{ny liiDC ofplrsutsiLnr rrill disqutliir rhe Lrndi&re

{pplication Droccdure:
t. lrrtercstcd candidatcs lrliry apply tL) Thc chairman. Bangladelih Daia ccntcr ar|d Disaster Rccorerv
Sile Lld. with detailcd Cu[iculum-Vitae along with a oortr lettcr, copics ofcrJuuational anrl cxperienci
carljlicat$, a cr.rp-v uf rratioual ID card, rccclrl passporL sizc color photo through t]rc cmail atdrcss
dls. r ccruit/rr)icb. gcrv.bd.
2. ,rppficaEor d'esrltiDe is 3t/0.120I. . *;1;-Iril,..-i"H,.r.,"-,

\amr ut rhc Pnrl
lo of thc post
Srlrry

R:rrglade5h Da(a Ceflter arr<t Disasrer Rer.o,erj Si{e l,ld.
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Chips that run the world,
may ruin the world, or
could rebuild it 

"^",,

,ffli"w Countering man-made
disasters

Bangladesh: Birth of a
z{ith century nation stat{i

JOB OPPORTI-INITTY
Bangladesh Data Center and Disaster Recovery Site l-td.

EtDI]tl- ,f lr.{lrarr <I--cv.}r- j 5). tt. I{u_juk 7\vcrrue- I)lr.rkl- I (X)().

Brrrrgladrsh Dalr (_-cntcr' {n.l
itlvitcs st)plir;rri(,Ds t'r(,nr e liailr

I)isn,sk r' Rectr\'.rr" Sir c
lc IJ.r')Fln(tcslri citizc'rs li),

Li.iritr(|, u rrrll l'lc(lE(.d I("1 ( ,'rr1Frr1\'
i'trinrirrl rctrr irr Ihc Ioll.^rirrrr t\r\r.' \lansginB Dir(cror & ( t'():\amc of thc Posr

No of thc 0l
Sal. blc

Job Dcscri tiorr
The MarEging DirEctor &CEOis thc ChictEx!'culivc Officcr ofthc ConrIxrny and ,rrofls 10 lhc Chairmon Arxl rhc lloard
ofDircctoN. Thc M|naging Dirc.cror & CEO'rill br rcsponsiblc li)r mana,rirs rll busin.lis nnd administrarirc lunctions of
*rc Company. Thc succ.cssful c.1ndidetc uill anticipatc and nranagc orqirnizatioial rcsourccs to cct thc nccds a.nd lroali (,t'

thc Cbmpany. llc/Shc is thc l$dc, ol rhc DaniFcmcrl lcanr ol rhc (i,n)n n\, and ir rcsFn\rhl. lbr lhc ovrr:rll
edminisrralion & manrgchcnL controllinr. roorJrDtlr,n,r. comoral( pl.innrns. hu\inc\. (l.trlonnl!Dr. ct.. tl(, Sh. \rrll

funrrroDr ol- rh( Ci)n)pr$]. lhc \lxnaFrng I)irr!r(,r & ('l.Ohir\rj ro rl.(I )nsrBhr illk' rh! locul l(-l (co\).rcnr 0l
U.rnSlrdcsh nd projccr nraDagcrncnr.
-l lrc lvlnnaging l)ireclor & (ll:O \\'ill n.rfornr thc lollo\ing duuc{ and rcs|on\ihilirics illcludiE! hut rror lr ,rcd ro
. Dclclon nd arlieulatc tlr. stfttcgy. nolicy.rnd Suidclirrcs lo nrn rhc l)nh (icntrc as il succcssful cornp,an-v
. 'fakc ncccssary alcps to cnsurc rhc scl p oflhc Duta Ccntrc wilhin a shon pcriod.
. Ovcrscc lhc busincas Dpchtior6. invcsln)cnl pcrlbrnmnccs aod vcnhlrcs (r cusrrc rc$ults consislcnl \\'ith thc ovcrall

stratcg!' and missioo ofthc Conrpany.
. Repon to thc llonrd of Dire{xors abouL onqon,ir uJ,irrrtions. ponlbli() fcrliJrnroncc. rirc rnetcrrc advicr. rcpofls,

rcsults. findings, rcc<rn)nlend rcl{vdnl lolilics und r,rlirnn las,s hascd orr unrcrlring trcnds.
. Rcquircd trr infi,rrn AII rclcvrnr srxkcholdrr. hor( d!!rli'pr1r(nrs xlign(ri *rlh rhe ( i,rnnln! r ohlrertrc.

. Alrcnd conrl)rn\' nrccl;ngs. r,]\'i!$ l'lrlrrrcijll \trr(nlont. arr(l shoul(l h( un'ro (iirr( \\rrh iin! poliL\ chirn(c\ as ([cmcrl

. Prep.rc Annual Rcpons fot prgscnling;r1 lhe llonrd i\4ecrings i Annuil Ccncral llcclings.
r Liaison }ith Board ofDireclors lRcgulalors I Stakcholders to ensure rll activitics ore in alignrnent.
. D ircct and s[rcrvisc thc dc(ivitic"^ ofrh ff eDd marla8c licy pcrson r)cl s 6nd scry icc prosidcrs ]r c ndr., rs-

Pcr[orm !-!']l's Chainnan or (hc Boi!!d
Rcquircd Educational Qualiticali(rn and Lx cricncc

A8c xl nrosl 60 ]cdr\ (rs on lS.02 l0l.1l
At lcasl I5 Yc:rrs ol-t)ri)tcssion l c\ncrr(n.c mcltl(lrIl! x rrrrninrunr of l{l \'cr15 (,r'crpcn.nc( rn l]x!rlr r!

Scc()r/(;o!cmmcDrl)atr (l.nlcr-
E)ipcncncc rn sinrilrr iypcs of(;ovcmmcnr llankrns 0rojcct.s rrill hc grron prci:r'cncc
Mnslcr's degrcc frool UCC rc.ognizcd tlnivcFi(]_. l:.nErnc!:nnB dcgr('e Nill hc rn rddcd !dvanuulc.
No lhird diYision/cl.Lss rt any itagc ol-rtcrldcnric carcer shall bc accepl blc-
Poriscssion of Professiodal Clcnilications or lr$iniog or PI,P. PN,ll-PBA, CDC\IP. CDCS, CD(:P, CISA, ISo
27001. CISSP or !:quivalcnt Ccnrficnlion mav bc corsi(lcrcd ss irn rddcd nd\ nnrAcc-
Ijxf,cricncc in Eusincss Continui$. and IJu;incss Dcvckrpnrcnr is rcqrrircd.
Ability lo dcliYcrdlnamic luadcrship and imp)r:rnuot strirtcgic p)rrns xdding rcill valJc tlrr high$l lc\cl
lixccllcnt trralyicul ohsrr\.ariorr and dc.ision-rrrr,.rng rkills
Strffr8 {orDnlunirrtior), Drirnagcr:lcnt rril nctoli;rrirr!) lLill:
In-dctrth k o\\'lclisc rnd cxpcrirrcc in l( I I{rlnrc(l op(l1rrrrr\:)n(l l( I ierIi(.. r.1:runr ro I)irrr ('rnrrr,

Gcncral Conditiors:
L Caudid:rtcs iu serr i[c \\]ll bc rcquirrjd to apPly lhrough lhc tppir)prjiltc ruthorit\.
?. lnconccilncomplcte :]pplicatioos nnd ftccircd dpplioatiolrr llcr thc (lca(lljnc \rill trc rc.lcdcd
L Only sho(.listcd candidarcs \rill be crllcd for an intcrvicrr.
.{.  ny *ind ofpcrsuasion will disqualify thq candidatc.
5

Arrplication proccdurc:
l. Intercstcd candidates rnirl appl) to Thc chairntar, Bangladtsh Drta (lcntcr rrnd f)isastcr Rccolcrr'
Si(c Ltd, \yith dctailed Curnctrlunr Vitrc alrrnS 

"vith 
l covcr lcllcr coprc. r'l cducrrronll irrrd erpericrrec

ccrtificatcs. a c()py ol nrttional If) card. rc(cnl p:rssp(rrl sr/L crrlor |hotrr tl:roLreh thc currrl :rtldrc.r
dni.rccruit(r.icb.go\ -bd.
2- .,lpplicariou dradl,nc is .11/0.1/202.r. t 

" 
t,i;.lirtl,il"llltJ,"'

Rurgl dcsh I):r. (:(.rrt.'r ard l)is:r\tci Rccolcr! Sitc I.r(l-

orhcr
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oE r qff< cT[8 qlTa q-{l3t

<l{{I'l{f qfril61E

<t<4rrr.r Tfr <fisrt

obt q{rq €.8.€r. qI{tT5< n-fll{
Ea- <r+sr"r{r "rfrErq-o

t+rgtlTt +a4lc-<.I{ qir <T(EETrtt

sor q-{l?r €. cs. oT. I{E Tqq lapr
sltq cE-srfl{rrr

?om. rez"nGtA <IRErcE-r frs r

5) I e;am rrry{ reft{ qq{
(gfnrarq $Tc{sit{

nrqr<"1 ft{r o.4lrd.li ofo xotfiv O&'ftfe r

qtqEl.fdcdfrtsUqfu{fr'<'1s

05 t q-{r< c{Rrclq qEq rqlr{'.t

Efir< Frtr uarGrs

qtfrRl
oQ I q-+n ccleIT{ Er{q-{ E[Gq

ftG-r< FreEr entGrt
qttffir

oo r Tr,-r"16 rrEft_n {iFqrs 
=T'rs 

sirfrg1 :-9rn fl{$n -lg Fafi I tA qrcoru1fff {ltft rcl

T{ o-{13I q{r c<G rtr< qar< crls Er?< E-fllr, Frefu aitzaq<, qlEfrft c<F sr{r{t{ GTrdln I

qrRFtrIlG-os: <f(qfffi.t stEt cc-fin qu frq|+R fr+stB ftb fre qiltREfq-d Cdr6{

o66yqolq utfrc{ c-{frs cr rsR Tlffi frfus-oe{;

o8t ffi C<td< od.Ai/to\r u1frgrr q{frE dT TsN 'lQs frh,]-s{{{ ffirs<5-<.r* fifr-s

Ts|{ G'|qPE ofi {{t frrfis rqtcqr+r< 'r< c<ni +9o cq rsR af(k{<ft ftfus o-<t c{r

FY 4.
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qfrqlF,lG-oa:

oC | fftrf q(-os/tolle <RE$Er6 ufi cdH.ss ffitd R<FEIB rttb Frg ,sr ifrEfq{t
c<trfs cq roll fittrg{ q$n& q<Rsrr<.t efc[tti

c.o) | rererfu {rqfqT 5I\r oc^vtotQ stfrc,t o<.ircr.l gIB cl-6r< co Gqr6r< fi{.gIfr {EE frc
q< {frErfir 6<tr6{ a{ >rsr< tsfiEqT? a<( €< qoslRi q<Rs pr<a r ffis qrc=a uat c"rc{ {sEr
a<i{sftorq frcxts frqrc "Jas ETa

rrtrqfafi \rtfi cq-il-r,{s ffifd ffi rtb frs ,sillfrEtaffi c<n6< cc
{slr Fr$frCd qffi c<r6 q<fts qrmr

qfffiEllG-oe:
o\9 | J[1frc T(-o\r\oQ\, <RErEr.t vtit c{6Td,{r, ffird Gt€\,tR qltb fre q el'{rt WFFT

frrcfiettrq;

.s o) xjFFT<. otifrIi. rrff<ar+El-.r <trRo e qrfdT 3fu|r{< dar qcqmq qr.lrr< {fru<T
4r!.[rFr ctfi c,rdl< (,e ffit< f-roofi atiE frg o< "iF{ErdI{r a<]rG< 0{ rEt{ gTclfi-fslc< o\9

sr o<l "r<r<fics $Tq wE erflqftl wna"i (zF(q f{c{trl q{tr frErs IQs t<l a*o, E-s, rc|g
qlfift'< o)Fn ft(+{ Tn-r.rqBr cs qrEIEI csl-{ffr(E ($sH fr({t'l T3rR €l( crte[F-{
(.t-€cq|€r{ (arr<r oe q-46p 6grqgq fr6q{ €fi< li6tg IAs ITI

\9 otr rrs-l< rEf ifu TralrT efugs o: ETd qGqrriTTTrn q$j1 .q5a\3/Try|{ (srfuB qv
qroTtri1. os el-e oqAe/TTTIn qer<t FIer{ffiF (SfrBrrt e ftGq t@FrltRr ,e qGE), os

wa i@fiamfrmta 1wtQffi e aftErqd e qBs) cflb or: era qffiE ($(ci ftmH qdR Sr{tqai
:rr{rd[{ gxfi-d-{ fifus {rl{,-(n cqqfft <irro frs, w{sr <I(o frc e qOfr <ITRQ frc-o qE reRq

o-{1rr 6aT Ssr< o{acr >riEE {!.i'{J €<F-as a{-q{ orra r ffis qIF E;tT c5]I! r"tSTcorr nrcglgr

flkr, ,laE ta:

T{fifr {<Frrqf'r<F/l{'fli (qGb ,ss w-+lutc ,! laGE) o5 Ei, frfrrd
EE trq qFffi(r{q'{r{ (dfrEr+t s frEq t&ffi( ,o uGel or E{,

eeF{Rm-{E gltffi e gRuc{t ,! qGE) os s-{ W mtb oe q{ r{;r{q
cf{cl frmFl q{ir q{r cr{Frr{ SEttrr{ q-{trN q1frcc ccffifr TI(?F ft;, q{st

<it<+ fts e quft <rt<q frs-q erg ctrtrt T?rrg qr<;

$4.." .llt---
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qlr5flEflE-o8:

oqr Erdo q(-og/Qole <Rslr5lf vtbf criI{ es ffiR frsglfr qRb Gc qr i].{{t{t
qREFrf, € Et€ qr c$niq ftfturors t{dlr FE{tt ffi
?FFFtffl${(tt;

q.o5l l\rfr{t q{ftE €<T E{ C{, tl.o5.lot,, s'lfrC.l q{fro <<OfCqn qH C{nfr oe frqtt|f<
ffi {$ Fc ,a< qfid r<$rg +frB'< rut rcrs frufrs qlrflE{t cfi qn-arrur cot-tfi-<
<FlIIIqaI "lftErq-+ \3 fr?.s ft-crtc'l< Required Educational eualification and
Experienge trtfirq +-<r< ftqrl q.ffiF firxrs lqtfr1 TQs qrc

Reqtxr oEoucationa l quaur lCA Experiencee f,IOD aI1(l

e at most 60 ears
Atleast 15 Years of professional experience including a miaimum of 10
years of experieDce in Ban Sector/Government/Data Center.

i . Experience in similar types of Government / Banking projects will be given
I preference.

Master's degree from any UGC recognized university. Engineering
degree will be an added advantage.
No third divisiorvclass at any stage of academic career shall be
accepta.ble.
Possession of Professional Certifications or training on PMP, PMI-PBA,
CDCMP, CDCS, CDCP, CISA,ISO 27001, CISSP or Eguivalent CerHfication
ma be considered as an added advanta
Experience ia Business Continuity and Business Development is required

Stro communicatioD, mana ment and ne tiation skills

Knowledge artd experience on ICT related operations and managing Data I

Centers lpreferably Banking Data Centers).

9.ot I c<fg TglT <Fql"tfi ffi6rfp \3 iliig G-c$rR Required Educational Qualification
and Experience ftfira a-dR R-{c{ "F,{ ?rrrtrlg Frgftcg ql6v mqtq e qrilat rtsrc ofrBn

st rcr oq<r yCTE ftFt1's cll'ror fir*rg, Ers Beqlerl o<r T{.

ffifituftrctEv mnwt qfiEr(oft,TfrErqfFtRrfs cst{lst

Age at most 55 years Age at most 60 years (as on ...1...2023t

At least 20 Years of professional
experience including a minimum of 10
years of experience in a Data Center or
IcT,related company (at teast head of
division in organizational lcvel lI).

At least 15 Years of professional
expedence includilg a minimum of 10
years of experience irl Bankiag
Sector/GovernmeDtJData Center.

D\"
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Experience i.n similar types of
Governmont proj€cts or GoverDDent
operations will be given preference-

MSc / MSc Ergg. / MBA or equivalent
(relevatrt subject) frorr UGC recognized
uD.iversity-

No third divisiouclass at aEy stage of
acaderEic career shall be acceptable.

Possession of Prof essiona-l Certifications
or traiaiDg ou PMP, PMI-PBA, CDCMP,
cDcs, cDcP, CISA. ISO 27001, CTSSP
etc.) wi.ll be an added advantage.

Experience in Business Continuity and
Busiress DevelopEent is requirsd.

A-bi]ity to deliver dynamic leadership
and implement strategic plans addiagi
real value at the highest level.

l

Excellent analytical, observatioD, and
decision-ma.lcing skill.s,

Experisnco ln si:nilar types of
GovernmeDt / Banking projects will be
given preference.

tr

SEong comEunication, managemenL
and negotiation skills.

In.dept} knowledge and experience in
ICT Related operatjons and ICT services
relBting to Datacenters.

q.oe rsT{ E;rirEr c(o.Tg ffiE'< \r$ Tslr l'|lfr,rfE qILITFI c{.rE,flfi< <ITqIai{t {frElFra \e

fi?e frm,rri Required Educational Qualification and Experiencg Fffarmq{rl+

FFr€ ffi{s qIFIIbnl o;fl e-! r rEI"rG (ard Master's degree from any UGC

recognlzed university q(rsl any .rqf fi ftcl Master's degree from UGC

recognized university <IrlFI $sR q(fq TiFl >Iq',II,go{s (qlrl6J {1:<;t I {{R.l fr{I
o({rr{Trd< cGfrfq Tffir, Ability to deliver dynamic leadership and implement
strategic plans adding real value at the highest level q(-t ft olKc.l <th cT{t EGr(Et

EieT< fi]qrut qrln r<RT4, ffixr< flt'fu caffirt <r+q, € ar€rqc crf{ T{rfl r{i qf<E {l
alrTr{\e Cs-E T[|TI Ci Iifi siffifl l(6-r! T,frE E@ q(-1 {q frCrCe r TsI{ Tq"t& <FH, ctrqg
?[rra c€r{ Tr-{il c& r<< Dynamic leadership ${H q{(s 4tFT E(q q ETrcIR Ec< l,rq"tG
{(CE-{rS Eqfu rocq A-bility to deliver dynamic leadership and implement
strategic plans adding real value at the highest level q(-f $rlr< 'l(T rE cEnr

14 .^-.

Master's degree frou any UGC
recognized udvsrsity. Engineeri-ng
degrse wiU b€ an added adva-Btage.

No third divisioD/class at any stage of
academlc career sball be acceptable.

Possession of Professional
Certi.fications or trai.DiDg on PMP, PMI-
PBA, CDCMP, CDCS, CDCP, CISA. ISO
27001, CISSP or EquivB.lert
Certification EEy be considered as an
added advaatage.
Erperi€nce in Bustless CoDtinuity and
Business DeveloprneDt is required.

ExcelLent analytical observation atrd
decision-making skills.

Sfong commuDication, manageEeDt
and negotiation skills.

Knowledge and experieDce on ICT
related op€rations and managing Data
Centers (preferably BaDking Data
Centers).

*\-
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1.o8r IETetG Tr{Iqr Knowledge and experience on ICT related operations and
managing Data Centers (preferably Banking Data Centers) q(r,l preferably
Bankilg Data Centers .4R qft-{d Banking -19fr <rq ftrn preferably Data Centers

rtl (T(g irr< I g|Er fitrrfi cstE $1(1t( vlbl s q-ff{ slil {T! <rF-{ TTt{ 'IN ({{ Or<t

G{fu5 >rf,fl rr1:l preferably Data Centers dxTa 'Irs qs'so (eifqcl dr{n I

ffis orrEtmt c{c{ l-furyfterq fux,t@ fihrglI3 rr{q <'<t {gB

o5) <t(ElrrPtstbt c{tlir,qs GqI$f{Gr<FnIR fiEEc qrv{{l.|-{l fr{{
e Ffu fir*trrH frw neguired Educational Qualification and
Experience { c<tg+fofrrrroflR-tc'A dqFr qdl {c:
l. Age at most 60 years (as on ...1...t2023).

2. At least 15 Years of professional experience includiag a
minimum of 10 years of experience in Bankiag
S ector/GovernEentJData Center.

3. Experience in similar types of GovernDent I Banking
projects will be given preference.

4. Master's degrree from UGC recog'nized university.
Engineeriag degnee will be an added advantage.

5. No third divisioryclass at any stage of academic career
shall be acceptable.

6. Possession of Professional Certifications or faining oD

PMP, PMI.PBA CDCMP, CDCS, CDCP, CISA ISO 27001,
CISSP or Equivalent Certification may be considered as

an added advantage.
7. Experience in Busiaess Continuity and Business

Development is required.
8. Ability to deliver dynamic leadership and implement

strategic plans adding rea-I value at the highest level.

9. Excellent analytical observation and decision-making
skills.

10. Strong communication, management and negotiation
skills.

11. In-depth knowledge and experience in ICT Related
operahons and ICT services relating to Datacenters.

o$ <<E rf.flFls 05 (,cT) E af(Et {frFl s os (q<F) F Qtrdfr qtfrc rGFm

<r{qt |{t 'lfiElqr e fifu {rq frr{Iffd FrEt"t{ frrlr qrq. q<.

oe) >FEE c+fiRrrqlER d&tfr vtrrn t-?s afrtrr+< srrqttb ct frgfr $ft1
l'fi\rqr<t

H:-, .+\'-
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qr6nEr{G-oa

ur o8laoae <RErt(rFf stfi cs13t.qis GiqrrER R'+EIR lltb Es {q Efi{ +rfic{t q-{rcFrjt

$€$rrFl;

b..o5 | Tsrr<r sr-ifRs oifi {s c{. qldar s{Tilfi av-f DRS r<s,g oo6 qrss<rsq o8lov\o58

.ori<,c..r o-{(rfis !I r q{frfr i 4raq Eall e c{r't|c{Ifl eJfu frgrlr< {r$ fls s5/ocl\o)8 qlRRl

€aE ryrflE] {Er+ .{|c'fis {{t q fir{TsR qIrErIr{ sef \3 cstflI(qt't ffi fi|gf't rr.llrf{

r+Eenrn ffi "trc6 nns stflrrm qf{Gr, {tfr&-l+ €<( ofR"rfi ref$st \e sqlfaf\Fl rm
€< q{I PricewaterhouseCoopers India Pvt. Ltd. (PwC) c+ frcstur ck-s t 6a' p*g pfo

IqrfrlTs w+ce otrrt (llTF) €<s wrqrul cor"ath-< etfrm++ c<ni ovo\e/tot.\ srftcrl ed sr
rsrE coreflfrn w{ 5oQ q-r.T<,soE 6'd{a orhtcr< flft,l oc{rq {l eliiIT@t{ ftcgl'l 6-{r qr<r

0e 1tfr"rjs q{<6 ot}nrr <rtirrlrr.r< fift-s ser s c{t'trnlfl sTfu kwtR q{cqpn o?ct F3[

$($6"1|

b.o.) I TTfi(q ?:n oc'in<t-+< gGfrfq Tccrn, <rS.iEfi slbl ffitR.o 6gilSf< fir<F-e-tfr fiE G;

o 5!ir6 orrfc{l q{cflqn :f{{"r< wa1 qE (tr{rl< +nT flqgq]sa <I(flrfl c3totrfit q{gnrrR

TO"r"m Tvtr ilQv q-f-fl F.I'iq'lElfr {all{rqEIr< c(${eFie sl eTG 9lrffi cqae 'ilrd I st {l <q
qd{6 TI5ftTI q{rfl,rcn ftqftsTR IE cc< | rcl't& Trtfqrrq {<F-fl {E.rJ,rr-Ts ('ll{ci ord{ I

l, oo I rsrelfu TC{Iq'n <rT{. <r(q]-qrj ETtrr C+fim oo ffif< ffi TliE frc €< qa<q sl}f(Tt
gr{aIrqn sqrrr< q{I sal, \3 c{TflIrqTfl eTfu G-ffl "lE eR"l qiT cqcs ellr< | qIF E{r c{rs

#a,tfrer;r fi-csrg fraru'Fs a{g

<f (qlrm vIil c{iR q€ ffid Frl'sffr clQb fr c er Efi{ et}trqt q{rqk{

SEtr;rd q{'C(t{ sIfuT u{' s cqFftrqFt $lfu fr$O "fO cf<.t qrrs qr{r

[+r:
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h. q,

qtrfltrtG-ou:

br ffic {tA irt(T Bc rS{ \{trqtEr crFtfio, Cfirst+fs co.oo EIF tiR'rr

fr{frcqGBcsod{rrxurc I

b.o5r tr9ffft <nqp frc TfE oclor/.tot\e otfrrr< ru qFrss <I(qICErt slDl c{6n oe &q.rtr<

ffi fiQE frg o< Rfrcm'rgu 0o.oo ErF Er+tl fr"t-ftcs Gfrrw gqrm< q{r<T( slnrm q-sr

a-sqfu Tr{rT{ {cFrl, <I(qrcq}l qH c{tr< €is ffiR ffi fib fts qrF\e <r{stfr+ T',fors

11or<fr, cr< con T{rsr qGs erq ilr €qrqe sIFfiEl crrefifts Tqrft <tr(T frs ooB,-tq<
gfttrlr €<i rfrEr-r{r c<rr,'lrclr p<t< cor"nfi +-fr T{lTl qqn ar6 al't] GGrs€ grri ir{t
q-r< r qlcu E{l r.nq riiTTfu-fir fuane frarg Tts <nc

<t(qtcc't stit c+nfr es GqttR RqstR {Rb frs ,st.s{-{€ itFfu {{Rrt
:rr-t rr{frs + qs{r.r 6fi{ qEil(,t (ctRs qIfr t t{<€tcu !$5rt(rt cqt rfi €rt
<rq $f'{r sstt({ dqH T-r[ qr{r

50 r {eEtr o xof rqcq u+-$5 qr n, roe frnfu ,l {g.l{ frFEs €{r {rfl r lsrn q|FITF{]3l El{' qR

c{rn frqn {I cIr<Fm c-q"rG qerq'{ TiTrfrrqi-flt{ ftfts a'aqrrfcq qi{g, {o"rcr t-rr<m srf{ra

xsr< qfiB csl-Il"fi <tr{n r

G{ts CrA-{EFFo
.{N, r6</Frrft rirrlqri

qf?rrr+ r<rG

crfit c{ftr-{)
T\,Hfr

{frrrc-it c{l6
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